
Equitable, Inclusive, 
Innovation and Incubation



Strategic Partners and Sponsors

Presenter Notes
Presentation Notes
Office of the Senior Vice Chancellor for Research= Pitt Research




Equitable, Inclusive, 
Innovation and  Incubation

Empowering Inclusive
Innovation and 

Entrepreneurship

Fostering Equitable and Inclusive 
Entrepreneurship Ecosystem

Inspiring Change
The initiative aims to inspire change by promoting 

inclusive innovation and entrepreneurship.

Driving Innovation
It is focused on driving innovation to create a more 
inclusive ecosystem and foster equitable practices.

Accelerating Inclusive Entrepreneurship
The initiative is dedicated to accelerating inclusive 
entrepreneurship, emphasizing the importance of 

equitable opportunities.

Promoting Equitable Practices
It is designed to promote equitable and inclusive 

practices in entrepreneurship, fostering a level
playing field for all.
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PittEI3: Cultivating Talent, Unleashing Innovation, Impacting Tomorrow
University of Pittsburgh - PittEI3 Steering Committee

Evan Facher  PhD, MBA
Vice Chancellor for Innovation and 

Entrepreneurship

Steven E. Reis, MD

Vice Chancellor for Multidisciplinary 
Innovations, Health Sciences

John Wallace, PhD

Vice Provost for Faculty Diversity 
and Development
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PittEI3 Leadership Team
Driving Innovation and Impact

Peter Allen |

John Inserra |

Priya Amin |

Cecelia Yates |
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Driving Innovation and Impact
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Empowering Inclusive Innovation at PittEI3
Promoting Equitable and Inclusive Innovation Incubation
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Strategic Planning and Collaboration for
Long-term Success
Emphasizing Commitment to Sustainable Impact

POLICY & 
ENVIRONMENT

CULTURE & 
COMMUNITY

ORGANIZATIONAL

PEOPLE & 
PARTNERSHIPS

INDIVIDUALS  

Levels of Influence

Equitable Innovation Ecosystem

Individual & Interpersonal :
Facilitate innovation and 
entrepreneurial advancement 
for HUP & women.

Organizationa l: 
Enhanced sponsorship 
through Inclusive 
Integrated Innovation 
Support 

People & Partnerships 
| Culture & Community: 
Engage in equity - related initiatives 
expand access and knowledge to 
increase the talent pool

Policy & Environment:
Institute changes to 
policies and guidelines
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Innovation flourishes best when a diverse mix of talent, experience and backgrounds is 
brought to the table. The PittEI3 program can invite new people and perspectives into the 
process and strengthen the culture of innovation and entrepreneurship that is gathering 
momentum across the University .

Impressive collaboration across campus creates what can become the preeminent model 
for inclusive innovation across the national higher education landscape.

Joan Gabel
Chancellor, University of Pittsburgh



An authentic, inclusive 
organizational blueprint that aligns 
people, principles, purpose, and 
profit will lead to sustainable 
engagement in academic 
innovation.

Cecelia Yates
Dire c tor, Pit t  EI3  Equitab le  Inc lus ive  
Innova tion Incuba tor, Faculty 
Fe llows hip  Program



Pitt has cultivated a robust culture of innovation and 
entrepreneurship. However, women and other 
historically excluded people are not yet participating at 
the levels they are capable. Through PittEI3 , we aim to 
strengthen our innovation ecosystem by increasing its 
diversity.

Peter Allen
Executive Director of Inventor 
Engagement and New Ventures at the 
Office of Innovation and Entrepreneurship. 



Fellows 
Katrina Knight

Juan Taboas
School of Dental Medicine

Swanson School of Engineering



Fellows 

James Huguley

School of Medicine 

School of Social Work

Christi Kolarcik



Fellows 

Charles Jonassaint

School of Medicine

Jill Demirci

School of Nursing 



Fellows 
Andrele  St. Val

Rebecca Price

School of Law 

School of Medicine



Fellows  
Lauren Kokai

Mangesh Kulkarni

School of Medicine

Swanson School of Engineering
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